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DIGEST

Currently, under the Texas Constitution, no hill shall contain more than one subject. The one exception
to this rule is the Generd Appropriations Act, which must contain more than one subject because it
aggregates dl the subjects on which the state spends money, with the limitation that the genera
gppropriationsbill must be gtrictly limited to the subjects and accounts of money. Thishill codifiescertain
state employment matters currently prescribed by the Generd AppropriationsAct asgenerd law to ensure
their condtitutional validity.

PURPOSE

Asproposed, C.S.S.B. 174 codifies certain state empl oyment matters currently prescribed by the Genera
Appropriations Act.

RULEMAKING AUTHORITY

Rulemaking authority is granted to the Texas Comptroller of Public Accountsin SECTION 10 (Section
659.004 and Section 659.006, Chapter 659A, Government Code) and SECTION 12 (Section 659.019(c),
Chapter 659B, Government Code) of this bill.

SECTION BY SECTION ANALYSIS

SECTION 1. Amends Chapter 651, Government Code, by adding Section 651.005, asfollows:

Sec. 651.005. REDUCTIONSIN FORCE. Authorizesastate governmenta entity undergoing
a reorganization mandated by statute to ingtitute a reduction in force as a direct result of the
reorganization, notwithstanding arule, personnd handbook, or policy of theentity tothecontrary.

SECTION 2. Amends Chapter 654B, Government Code, by adding Section 654.0125, asfollows:

Sec. 654.0125. EXEMPTION OF POSITIONS BY GOVERNOR. Prohibits the use of
gppropriated money to pay the sdary of apostion exempted from the position classification plan
by the governor unless the position meets certain requirements.  Prohibits a new position from
being created under Section 654.012(8)(A) for the sole purpose of adjusting the salary of an
existing podition. Requiresthe governor’s exemption of aposition to contain a certification that
the position meets the requirements. Prohibits the Texas Comptroller of Public Accounts
(comptroller) from paying compensation for the pogition until certain requirements are met.
Authorizes an exempted position in thefirst year of the state fisca biennium to continue into the
second year. Authorizesthe sdlary rate to be adjusted for the second year by a certain rate.

SECTION 3.  Amends Section 654.014, Government Code, to authorize any state agency or other state
entity subject to this chapter to determine an individud’ s sdlary rate within acertain range, at thetimethe
individud isinitidly employed by the entity in a classfied pogtion. Makes a conforming change.

SECTION 4. Amends Chapter 654B, Government Code, by adding Sections 654.0155 and 654.0156,
asfollows

Sec. 654.0155. PERIODIC REVIEW OF POSITIONS. Requires each employing state entity
subject to this chapter to review individua job assignments within the entity by the beginning of
each Sate fiscd year, and authorizes each employing state entity to perform amonthly review of
jobassgnments. Requireseach entity to report to the classification officer theresultsof thereview
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and the methods used to comply with this section. Provides that if the classification officer
determines the method is inadequate, a classfication compliance audit to determine proper
classfication shal be undertaken.

Sec. 654.0156. RECLASSIFICATION. Authorizes an employing state entity subject to this
chapter to reclassfy a podition to another title in the postion classification plan under certain
conditions. Establishes the purpose of areclassification. Provides that a reclassification takes
effect at the beginning of a calendar month.

SECTION 5.  Amends Chapter 656B, Government Code, by adding Section 656.026, as follows:

Sec. 656.026. JOB NOTICE POSTING WAIVER. Providesthat astate agency isnot required
to comply with this subchapter or Subchapter A’s requirements when the agency transfers or
reassigns an employee under certain conditions.

SECTION 6. Amends Section 658.005(a), Government Code, to require State agency officestoremain
open during the noon hour each working day with at least one person on duty to perform certain basic
duties.

SECTION 7. Amends Sections 658.001 and 658.006, Government Code, as follows:
Sec. 658.001. DEFINITIONS. Redefines*“state agency.”

Sec. 658.006. New heading: STAGGERED WORKING HOURS. Deletes text authorizing
normal working hours for state agency employees to be staggered only in the Capitol areain
Augtin as authorized by the Generd Appropriations Act for traffic regulation or public safety.

SECTION 8. Amends Chapter 658, Government Code, by adding Sections 658.008, 658.009, and
658.010, asfollows:

Sec. 658.008. MEMBERS OF NATIONAL GUARD OR RESERVE. Reguires dl state
agencies to adjust the work schedule of any employee who is a member of the Texas Nationd
Guard or the United States Armed Forces Reserve to dlow two of the employee’ s days off work
each month to coincide with the two days of military duty to be performed by the employee.

Sec. 658.009. PART-TIME EMPLOYMENT. Authorizes a state agency to fill aregular full-
time position with one or more part-time employees under certain conditions.

Sec. 658.010. PLACE WHERE WORK PERFORMED. Requires state agency employees to
only conduct agency business, during norma office hours, at the employee’ sregular or assigned
temporary place of employment unless certain conditions are met. Prohibits an employee's
resdence from being consdered the employee's regular or assigned temporary place of
employment without certain written authorization.

SECTION 9. Amends Section 659.002, Government Code, by adding Subsection (d), torequirethe state
to withhold money from sdaries and wages paid to state officers and employees in accordance with
goplicablefederd law. Requiresthe stateto make any required employer contributionsin accordance with
goplicable federd law. Requires the comptroller to make payments in accordance with this subsection.

SECTION 10. Amends Chapter 659A, Government Code, by adding Sections 659.004, 659.005,
659.006, as follows:

Sec. 659.004. PAYROLL AND PERSONNEL REPORTING. Defines“dateagency.” Grants
rulemaking authority tothecomptroller, in consultation with thestateauditor, to prescribeuniform
payroll and personne reporting procedures for al state agencies to facilitate certain activities.

Sec. 659.005. WITNESS FEES; JURY SERVICE. Prohibits a deduction from a state
employee' s sdary or wages because the employee is cdled for jury service. Prohibits a state
officer or employee who appears as awitness in an officia capacity from accepting or receiving
a witness fee for the appearance. Provides that a date officer or employee who appears as a
witnessin a capacity other than their officia capacity isentitled to receive any customary witness
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feesfor the gppearance. Authorizesastate officer or employee who appears as an expert witness
inajudicia proceeding or legidative hearing to accept compensation only if the person recelves
no compensation by the state for the person’ s time in making the appearance; authorizes a state
officer or employeewho gppears asan expert witnessin ajudicia proceeding or legidative hearing
to recelve reimbursement for travel expenses only if not reimbursed by the state. Provides that
paid leaveisnot considered time compensated by the state, for thissubsection. Authorizesagtate
officer or employee to receive certain reimbursements from the state or the judicia body, but not
from both.

Sec. 659.006. ADJUSTMENT FORINACCURATEPAYMENT. Grantsrulemakingauthority
tothecomptroller to prescribe proceduresfor state agenciesconcerning adjustmentsfor inaccurate

payrolls.

SECTION 11. Amends Chapter 659B, Government Code, as follows:

SUBCHAPTER B. New heading: SALARY AMOUNTS; OVERTIME AND COMPENSATORY
TIME

SECTION 12. Amends Chapter 659B, Government Code, by adding Sections 659.015, 659.016,
659.017, 659.018, 659.019, 659.020, and 659.021, as follows:

Sec. 659.015. OVERTIME COMPENSATION FOR EMPLOYEES SUBJECT TO FAIR
LABOR STANDARDSACT. Edgablishesthat this section applies only to astate employeewho
is subject to the overtime provisons of the federal Fair Labor Standards Act of 1938 and who is
not an employee of thelegidature or of alegidative agency. Providesthat an employeeisentitled
to compensation for overtime as provided by federa law and this section. Provides that federa

law controls to the extent this section and federal law prescribe a different rule for the same
circumgtance. Sets forth the procedure for calculating overtime compensation. Provides that
holidays and other paid leave taken during a workweek are not counted as hours worked in the
caculation of overtime. Prohibits an employee from accumulating more than 240 hours of
overtime credit that may be taken as compensatory leave, except that an employee engaged in
certain activities may accumulate greater overtime credit. Requires an employeeto be paid & a
certain ratefor any overtime hoursexceeding the overtime credit limit. Defines*overtimecredit.”

Establishes that when an employee does not work more than 40 hours in a workweek, but the
number of hoursworked plusthe number of hours of holiday or other paid leave taken during the
workweek exceeds 40 hours, the employeeis entitled to take one hour off for each of the excess
hours as compensatory time. Establishes that when an employee works 40 hours or morein a
workweek and takes holiday or other paid leave during the workweek, and the total number of
hours worked till exceeds 40 after subtracting compensable hours, the employee is entitled to
compensatory time off at acertain rate. Prohibits an employee from accruing compensatory time
under certain circumstances. Requires entitled compensatory time off to be taken within acertain
time period. Prohibits an employee from being paid for compensatory time.  Authorizes an
employee of a higher education ingtitution or engaged in a public safety activity to be paid for
compensatory time under certain circumstances. Provides that hospital, fire protection, and law
enforcement personnd are governed by the federal Fair Labor Standards Act of 1938.

Sec. 659.016. OVERTIME COMPENSATION FOR EMPLOYEES NOT SUBJECT TO
FAIR LABOR STANDARDS ACT; REDUCTIONS IN PAY. Edablishes that this section
applies only to astate employee who is not subject to the overtime provisions of the federd Fair
Labor Standards Act of 1938 and who is not alegidative employee. Authorizes an employeeto
accrue compensatory time for number of hours worked in a workweek exceeding 40 hours.
Authorizes an employee who isexempt as an executive, professiona, or administrative employee
to take compensatory time off for one year following the workweek exceeding 40 hours at a
certain rate.  Provides that an employee who is exempt as an executive, professond, or
adminigrative employee is entitled to receive full sdlary for aweek in which the employee works
regardless of the number of days and hours worked, and need not be paid for any workweek in
which the employee performs no work. Authorizes a salary deduction from an employeewho is
exempt as an executive, professona, or administrative employee under certain conditions.
Establishesthat apay deduction of an executive, professond, or administrative employee dueto
a budget furlough does not affect the employee’ s Satus as a salaried employee, except for the
reduction in salary for the workweek in which the furlough occurs. Providesthat if adeduction
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in an employee' s sdary violates U.S. Department of Labor regulations, the employee is entitled
to an exact rembursement. Authorizes an employee not subject to the federal Fair Labor
Standards Act of 1938 because the employee is a staff member, gppointee, or immediate adviser
of an eected officeholder to take compensatory time off under the terms and conditions
determined by the officeholder. Prohibitsan employee covered under thissection from being paid
for any unused compensatory time.

Sec. 659.017. OVERTIME COMPENSATION FOR LEGISLATIVE EMPLOYEES. Sets
forth certain individuals who determine the overtime compensation for certain legidative
employees.

Sec. 659.018. COMPENSATORY TIME: PLACEWHERE WORK PERFORMED. Prohibits
a state agency employee from accumulating compensatory time off for work performed at any
location other than theemployee sregular or temporarily assigned workplace, except under certain
circumstances. Prohibitsan employee spersond residencefrom being considered theemployee's
regular or temporarily assgned workplace without prior written authorization from the
adminigrative head of the employing state agency.

Sec. 659.019. PART-TIME AND HOURLY EMPLOYMENT. Requiresthe sdary rate of a
part-time or hourly employee to be proportional to the authorized rate for full-time employment
in the same classified position or the gpplicable exempt postion. Provides that a part-time
employee is subject to Subchapter K and to leave without pay provisions of Section 659.085.
Grants rulemaking authority to the comptroller to determine hourly rates of an employee paid on
an hourly bass.

Sec. 659.020. SALARY SUPPLEMENTATION. Prohibitscertain stateagency employeesfrom
receiving a sdary supplement from any source unless certain circumstances exis.

Sec. 659.021. ADMINISTRATIVE HEAD OF AGENCY. Prohibits certain administrative
heads of state agencies from receiving a higher sdary than the established sdary, even if the
adminigtrative head performs certain additiona duties, unless the Genera Appropriations Act
gpecifically provides that a higher sdary may be received.

SECTION 13. Amends Section 659.081, Government Code, to require annual salariesfor state officers
and employees to be paid once a month, except as provided by this subchapter or the Genera
Appropriations Act.

SECTION 14. Amends Section 659.082, Government Code, to provide that an employeeis entitled to
be paid employment compensation twice a month if the employee’ s position is classified below sdary
group 12 under a classfication sdlary schedulein the Generd Appropriations Act in which saary groups
are divided into steps.

SECTION 15. Amends Chapter 659F, Government Code, by adding Section 659.085, as follows:

Sec. 659.085. DETERMINING AMOUNT OF MONTHLY OR HOURLY PAY;
PROPORTIONATE REQUIREMENT FOR PART-TIME PAY. Setsforth the procedure for
cdculaing the monthly salary for certain annua employees. Provides the procedure for
caculating an employee sequivaent hourly rateininstancesof partia payment or other Stuations.
Providesthat this subsection applies only to certain full-time employees and to part-time, sdaried
employees. Egtablishesthat when an employeeison leave without pay, compensation for the pay
period will be reduced by a certain amount. Authorizes an agency that may contract with its
employeesfor employment for essthan a12-month period to makeegqua monthly slary payments
under the contract for a certain period.

SECTION 16. Amends Chapter 659, Government Code, by adding Subchapter K, as follows:

SUBCHAPTER K. PROMOTIONS, RECLASSIFICATIONS, AND OTHER ADJUSTMENTSTO
SALARY

Sec. 659.251. APPLICABILITY. Egablishes that this subchapter applies only to a state
employee employed in the executive or judicid branch of state government. Sets forth the

SRC-PNG C.SSB. 174 76(R) Page 4 of 11



individuasto determine the policies for promotions, demotions, and other sdlary adjustmentsfor
legidative employees.

Sec. 659.252. DEFINITION. Defines*state agency.”

Sec. 659.253. TRANSFER WITHIN AGENCY FROM EXEMPT TO CLASSIFIED
POSITION. Providesthat a state employee who moves within a state agency from a position
exempt from the position classification plan to aclassfied position will receive an annua sdary in
the proper salary group not to exceed certain rates.

Sec. 659.254. CLASSIFIED POSITION REALLOCATED OR RECLASSIFHEED TO
DIFFERENT SALARY GROUP. Egablishesthat thissection gppliesonly to classified postions.
Defines “higher sdlary group” and “lower sdary group.” Provides that an employee whose
classfied postion isredlocated by the Generd Appropriations Act or reclassified under Chapter
654 to a higher sdlary group will be paid at the minimum sdary rate in the higher salary group or
at the employee' s previous salary rate, whichever rate is higher except under certain conditions.
Provides that an employee whose classified postion isredlocated by the General Appropriations
Act or reclassified under Chapter 654 to a lower sdlary group will be paid a the employee's
previous sdary rate while not exceeding the maximum rate of the lower sdary group.

Sec. 659.255. MERIT RAISES. Establishesthat this section appliesonly to classified positions.
Authorizes a state agency administrator to award amerit raise to an employee with ahigher than
normal or expected job performance. Providesthat if an employee' ssdary group isdivided into
steps, amerit increase is an increase to a higher step rate in the same saary group, otherwise a
merit increaseisanincreaseto ahigher rate withintherange of the same sdary group. Authorizes
the awarding of a merit raise only if certain conditions are met. Requires the comptroller to
prescribe accounting and reporting proceduresto ensurethe availability of information onthe state
agency’s use of merit sdary increases. Edtablishes that a state agency that awards merit raises
should apply merit raises throughout the range of classified groups used by the agency.

Sec. 659.256. PROMOTIONS. Provides that this section only applies to classified postions
under the dtate’s posdition classfication plan.  Sets forth provisons regarding a promotion.
Requiresapromoted employeeto bepaid a aratethat isat |east the equivaent of one step higher,
if the employee's sdary group is divided into steps by the Generd Appropriations Act, or 3.4
percent higher otherwise, than the employee’ sprior saary, or the minimum rate of the new sdary
group, whichever ishigher. Authorizesthe state agency adminigtrator to set theemployee sannud
rate at a higher rate not to exceed the maximum rate of the new salary group.

Sec. 659.257. DEMOTIONS. Providesthat thissection only appliesto classfied positionsunder
the gat€' s position classfication plan. Defines ademotion. Requires ademoted employeeto be
paid at asdary ratethat isat least the equivaent of one step lower, if the employee ssdary group
isdivided into steps by the General Appropriations Act, or 3.4 percent lower otherwise, than the
employee's prior sdary, except under certain conditions.

Sec. 659.258. SALARY REDUCTION FOR DISCIPLINARY REASONS. Providesthat this
section only gppliesto classified positionsunder thestate’ sposition classification plan. Authorizes
the adminigrative head of a state agency to reduce an employee' ssdary for disciplinary reasons,
to arate not lower than the minimum rate in the employee' ssdary group. Authorizes the agency
to restore the employee's sdary rate to a rate not to exceed the prior sdary rate, with certain
limitations, upon the improvement of the employee' s performance.

Sec. 659.259. SALARY LIMITED TOMAXIMUM GROUPRATE. Providesthat thissection
appliesonly to classfied pogitions under the state' s position classfication plan. Prohibitsasdary
adjustment authorized by this subchapter from resulting in an employeereceiving an annud sdary
that exceeds the maximum rate of the gpplicable sdary group.

Sec. 659.260. TEMPORARY ASSIGNMENT. Provides that this section only applies to
classified pogitions under the stat€' s position classfication plan. Authorizes certain temporary
assgnments to facilitate a state agency’s work during an emergency or other specid
circumstances. Prohibits temporary assgnments from lasting for more than six months during a
12-month period. Authorizes astate employeetemporarily assgned to act as administrative head
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of a state agency to receive a sdary for a classified position not to exceed a certain amount.
Prohibits the state agency from performing certain actions while the employee is temporarily
assigned.

Sec. 659.261. SALARY CAP. Prohibits the maximum amount a Sate agency spends for merit
raises and promotions from exceeding a certain amount without written approva of certain
authorities. Requires the maximum amount that may be spent for merit raises and promotionsto
be computed separately for each year of the sate fiscal biennium. Provides that merit raises and
promotions awvarded in the first year of the biennium do not count againgt the maximum amount
for those increases in the second year. Provides that money spent for sdary increases counts
againg the prescribed limitations of this section only under certain conditions. Requiresarequest
with certain information to be submitted to the governing body of the agency, or the head of the
agency if thereis no governing body, to exceed the prescribed limitation of thissection. Requires
the compitroller to prescribe accounting and reporting procedures to ensure that the amount spent
for merit raises and promotions does not exceed the established limitations of this section.

SECTION 17. Amends Section 661.033(c), Government Code, to prohibit payment under this section
from being more than al of the state employee’ s accumulated vacation leave, and one-hdf of the state
employee' s accumulated sick leave or 336 hours of sick leave, whichever isless.

SECTION 18. Amends Section 661.062, Government Code, by amending Subsections (a) and (b) and
adding Subsection (f), to provide that certain state employees who resign, are dismissed, or otherwise
separate from state employment, rather than for any reason, are entitled to be paid for the accrued balance
of vacation time upon separation, if the employeeisnot rehired within acertaintime period. Providesthat
aseparation from state employment includes a separation in which the employee leaves one state agency
to begin working for another state agency, if one or moreworkdaysoccur between the two employments,
and the employeeis not rehired within a certain time period. Sets forth the individuas to determine the
policies for accrued vacation leave for legidative employees.

SECTION 19. Amends Chapter 661, Government Code, by amending Subchapter F and adding
Subchapters G and Z, asfollows:

SUBCHAPTER F. New heading: GENERAL PROVISIONS FOR VACATION LEAVE FOR
STATE EMPLOYEES

Sec. 661.151. STATEAUDITOR INTERPRETATION. Requiresthe state auditor to provide
auniform interpretation of this subchapter and Subchapters G and Z. Requires the state auditor
to report to the governor and thelegid ature any state agency or ingtitution of higher education that
practices exceptions to those laws.

Sec. 661.152. ENTITLEMENT TO ANNUAL VACATION LEAVE. Entitles a state
employee to a vacation in each fiscd year without a sdary deduction, except for certain
employees. Establishesthat the amount of vacation accrues and may be taken in accordance with
this subchapter. Provides that a part-time employee accrues vacation leave on a proportionate
bass. Provides that the maximum amount of vacation leave a part-time employee may carry
forward from one fisca year to the next is dso on a proportionate basis. Provides that an
employee accrues vacation leave and may carry forward vacation leave from onefiscd year to the
next according to a certain schedule. Establishes that an employee accrues vacation leave
beginning on a certain date and ending on a certain date. Entitles an employee to one month's
vacation leave for each month of employment with the state beginning on a certain date.
Establishes that an employee who is employed during any part of a calendar month accrues
vacation leave for the entire cendar month. Prohibits an employee from taking vacation leave
until the employee has worked for six continuous months, accruing vacation leave during that
period. Establishes that if an employee' s state employment anniversary date occurs on the first
caendar day of amonth, the employee beginsto accrue vacation leave at ahigher rateonthefirst
caendar date of the gppropriate month, otherwise, on the first cdendar date of the following
month from the anniversary date. Establishes that an employee who begins on the first workday
of the month is considered to have begun working on the first calendar of the month for the
purposes of vacation leave accrud. Entitlesan employeeto carry forward from onefiscal year to
the next the net bal ance of unused vacation leavethat does not exceed acertain amount. Requires
al hoursof unused vacation leave that may not be carried forward to be credited to theemployee' s
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sck leave baance on acertain date. Establishes that time during which an employee is excused
from work because of aholiday isnot charged against an employee s vacation leave. Prohibitsan
employeewhoison paid leave on thefirst workday of amonth from taking vacation leave accrued
for that same month until the employee has returned to work. Entitles aperson who isrehired by
adtate agency in apostion under which the employee accrues vacation leave within 30 days after
the employee's date of separation to reinstatement of the unused baance of the employee's
previoudy accrued vacation leave.

Sec. 661.153. TRANSFER OF VACATION LEAVE BALANCE. Provides that a state
employee who transfers directly from one state agency to another is entitled to credit by the
previous agency for the unused baance of accumulated vacation leave, under certain conditions.

Sec. 661.154. VACATION LEAVE FOR LEGISLATIVEEMPLOYEES. Setsforth vacation
leave procedures for legidative employees.

SUBCHAPTER G. GENERAL PROVISIONS FOR SICK LEAVE FOR STATE EMPLOYEES

Sec. 661.201. APPLICABILITY. Setsforththeindividuasto determinethe policiesfor sick
leave for legidative employees. Provides that an employee of a higher education indtitution is
eligible to accrue or take paid sck leave only under certain conditions.

Sec. 661.202. ENTITLEMENT TO SICK LEAVE; GENERAL PROVISIONS AND
PROCEDURES. Entitlesastate employeeto sick leavewithout asaary deduction in accordance
with thissubchapter. Establishesthat an employee accrues sick leave beginning on acertain date
and ending on acertain date. Entitles an employeeto one month's sick leave at acertain rate for
each month of employment with the state beginning on acertain date. Providesthat afull-time
employee accrues Sick leave at arate of 8 hoursfor each month of employment. Providesthat a
part-time employee accrues Sick leave on aproportionate basis. Establishesthat an employeewho
isemployed during any part of acaendar month accrues sick leave for an entire month. Provides
that sick leave accumulates with the unused amount of sick leave carried forward each month.
Authorizes an employee to take sick leave under certain conditions. Defines an employee's
immediatefamily. Establishesthat an employee suseof sck leavefor amember of theemployee's
family who is not defined asimmediate family islimited to the time necessary to provide careand
assgtanceto that individual with adocumented medical condition. Requires an employeewhois
absent from duty dueto certain conditionsto notify the employee' s supervisor at the earliest time.
Requires an employee to send to the administrative head of the agency a doctor’s certificate
showing the cause of illnessin order for the employee to be absent for more than three days on
sck leave. Authorizes the administrative head of an agency to require a doctor’ s certificate for
sck leave for three or fewer working days. Requires the employee to complete and send for
gpproval asick leave application without delay upon returntowork. Authorizesan administrative
head of an agency to dlow an exception in the amount of sick leave an employee may take under
certain conditions. Requires a statement of al authorized exceptions and reasons for the
exceptions to be attached to the state agency’ s duplicate payroll voucher, for the payroll period
affected by the exceptions. Requires a state agency to file a written statement with the state
auditor covering policiesand proceduresfor extens ons of leave, and makethe statement available
to al agency employees.

Sec. 661.203. FACULTY AT INSTITUTIONS OF HIGHER EDUCATION. Requires a
faculty member of ahigher education ingtitution to submit prescribed leaveformsfor dl sick leave
requested, even if no classes are missed.

Sec. 661.204. TRANSFER OF SICK LEAVE BALANCE. Entitles a gate employee who
trangfers from one state agency to another to the unused baance of the employee’ s accumulated
sck leave,

Sec. 661.205. RESTORATION OF SICK LEAVE ON REEMPLOYMENT IN CERTAIN
CIRCUMSTANCES. Entitles an employee who leaves state employment under a formal
reduction in force to have the employee' s sSick leave baance restored if the employee is rehired
within a certain time period. Provides that an employee who |leaves state employment for other
reasons is entitled to have the employee’ s Sick leave baance restored under certain conditions.
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Sec. 661.206. New heading: PARENT-TEACHER CONFERENCE: USE OF SICK LEAVE.
Redesignates Section 661.151 as Section 661.206.

SUBCHAPTER Z. MISCELLANEOUS LEAVE PROVISIONS FOR STATE EMPLOYEES

Sec. 661.901. APPLICABILITY. Edablishes that this subchapter applies only to state
employeesin the executive or judicial branch of state government.  Setsforth the individuasto
determine the leave policies for legidative employees. Provides that an employee of a higher
education ingtitution is eigible to accrue or take paid leave only under certain conditions.

Sec. 661.902. EMERGENCY LEAVE. Egablishes that a state employee is entitled to
emergency leave without a salary deduction dueto adegth in the family. Describesadeathinthe
family for this subsection. Sets forth requirements for the agency adminigtrative head regarding
emergency leave.

Sec. 661.903. NATIONAL GUARD EMERGENCY. Entitles astate employeewho iscalled
to active duty asamember of the Nationa Guard to aleave of absence without asalary deduction
in accordance with Section 431.0825.

Sec. 661.904. MILITARY LEAVE DURING NATIONAL EMERGENCY. Entitles an
employee cdled to active duty during anationa emergency to servein the armed forces reserves
to an unpaid leave of absence. Providesthat the employee continuesto accrue state service credit
to determine longevity pay while on military duty, but does not accrue vacation or sick leave.
Providesthat the employee retains any accrued vacation or Sick leave and isentitled to credit with
those balances on return to employment.

Sec. 661.905. VOLUNTEER FIREFIGHTERS. Entitles a state employee who is a volunteer
firefighter to aleave of absencewithout asalary deduction to attend fireservicetraining. Prohibits
aleave of absence without a sdary deduction from exceeding five working daysin afisca year
under this subsection. Authorizes a tate agency or higher education ingtitution to grant leave
without asalary deduction to dlow afirefighter to respond to emergency firestuationsif the state
agency or ingditution has established such aleave palicy.

Sec. 661.906. FOSTER PARENTS. Entitles astate employee who isafoster parent to aleave
of absence without a salary deduction for certain Situations.

Sec. 661.907. RED CROSS DISASTER SERVICE VOLUNTEER. Authorizes a state
employee who isacertified disaster service volunteer of the American Red Crossor isintraining
to be such avolunteer to be granted leave not to exceed 10 days each fiscd year to participatein
certain servicesfor the American red Crosswithout adeductionin salary or lossof certain benefits
if theleaveistaken, upon certain authorizations. Prohibitsthe number of state employeesdigible
for leave under this section from exceeding 350 employees. Requiresthe emergency management
divisoninthegovernor’ sofficeto coordinateand establish thelist of eligibleemployees. Requires
the American Red Cross to prepare areport for the Legidative Budget Board by a certain date
after making aleave request to the state.

Sec. 661.908. LEAVERECORDS, TIMEAND ATTENDANCE RECORDS. Requirescertan
leave, and time and attendance records from each state employee by the administrative head or
governing body of each state agency.

Sec. 661.909. LEAVE WITHOUT PAY; LEAVE OF ABSENCE. Authorizes a state agency
or higher education ingtitution to grant employees leave without pay. Prohibits a leave from
exceeding 12 months. Requires al accumulated paid leave entitlements to be used before going
on leave without pay status, except in certain circumstances. Requires Sick leave to be used first
only if the employee is taking leave for an eligible reason under Subchapter G. Provides that
approvd of the leave congtitutes a guarantee of reemployment at the conclusion of the leave
period, subject to fisca congraints. Authorizes the administrative head of an agency or higher
education ingtitution to grant exceptionsto thelimitationsfor certain reasons. Providesthat afull
caendar month during which an employeeison leavewithout pay isnot counted in making certain
caculations, except for an employeewho returnsfrom military leavewithout pay. Establishesthat
an employee does not accrue vacation or sck leave for afull caendar month during which the
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employee ison leave without pay. Establishesthat afull or partial caendar month during which
an employee is on leave without pay does not congtitute a break in continuity of employment.

Sec. 661.910. ASSISTANCE DOG TRAINING FOR EMPLOYEESWITH A DISABILITY.
Provides that a state employee who is a person with a disability, as defined by Section 121.002,
Human Resources Code, is entitled to aleave of absence without a salary deduction in order to
attend an assistance dog training program. Prohibits a leave of absence under this section from
exceeding 10 working days in afiscd year.

Sec. 661.911. ADMINISTRATIVE LEAVE WITH PAY. Authorizes an administrative head
of an agency to grant administrative leave without a salary deduction as a reward for certain
outstanding performance. Prohibits the administrative leave granted under this section from
exceeding 32 hours during afiscal year.

Sec. 661.912. FAMILY AND MEDICAL LEAVE ACT. Entitles a state employee with a
certain amount of state serviceto leave under the federa Family and Medica Leave Act of 1993,
to the extent required by federa law. Requiresthe employeetofirst usedl available vacation and
sick leave, except under ceratin conditions.

Sec. 661.913. PARENTAL LEAVE FOR CERTAIN EMPLOYEES. Entitles a date
employee with a certain amount of state serviceto take a parental |eave of absence not to exceed
acetantimeperiod. Requiresthe employeetofirst usedl available paid vacation and Sck leave
while taking the leave; establishes that the remainder of the leave is unpaid. Establishes that the
leaveis limited to, and begins on the date of, the birth of a naturd child of the employee or the
adoption by or foster care placement with the employee of achild younger than three yearsof age.

Sec. 661.914. VOTING BY STATE EMPLOYEES. Requires a state agency to allow each
agency employee sufficient time off to vote in each nationd, state, or local eection, without a
sdlary deduction or accrued leave deduction.

SECTION 20. AmendsSection 662.003(b), Government Code, to del etetext establishing astate holiday
for every statewide dection. Makes conforming changes.

SECTION 21. Amends Section 662.004(a), Government Code, to require higher education ingtitutions
along with state agencies to have enough employees on duty during a state holiday to conduct public
business.

SECTION 22. Amends Section 662.007, Government Code, by adding Subsection (c), to authorize
a higher education ingtitution to allow an employee who is required to work on certain holidays to take
compensatory time off, or pay the employee for that time under certain conditions.

SECTION 23. Amends Chapter 662A, Government Code, by adding Section 662.0072, as follows:

Sec. 662.0072. TRANSFERRING EMPLOYEE: PAYMENT FORHOLIDAY. Providesthat
if astate employeetransfersfrom one state agency to another without abreak in serviceand astate
or national holiday occurs between the dates of transfer, the agency to which the employee
transfersis respongble for paying the employee for the holiday.

SECTION 24. Amends Section 662.011, Government Code, by amending Subsection (&) and adding
Subsection (c), to authorize the governing bodies of certain higher education ingtitutions to establish the
holiday schedule for the ingtitution, subject to certain limitations provided by the General Appropriations
Act. Egtablishesthat an employee of the ingtitution is eligible to take paid holiday leave only in certain
gtuations.

SECTION 25. Amends Title 6B, Government Code, by adding Chapter 666, as follows:
CHAPTER 666. MULTIPLE EMPLOYMENTSWITH STATE
Sec. 666.001. GENERAL PROVISIONS. Establishesthat this chapter appliesto aperson with

multiple employments with state agencies or higher education indtitutions. Prohibits a state
employeewith multipleemploymentswith thestatefrom recel ving benefitsthat exceed the benefits
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provided for one full-time employee. Requires a person to be informed of this chapter's
requirements prior to being employed by more than one state agency or ingtitution.

Sec. 666.002. SEPARATE RECORDSREQUIRED. Requiresseparate vacation and sick leave
records to be maintained for each employment.

Sec. 666.003. TRANSFER OF LEAVE BALANCES PROHIBITED. Prohibits a person’s
leave bdance accrued under one employment from being transferred to any remaining
employments upon the employee s separation from one employment.

Sec. 666.004. ACCRUAL OF STATE SERVICE CREDIT. Establishesthat the person accrues
date service credit asif the person had only one employment for al purposes.

Sec. 666.005. GROUP INSURANCE CONTRIBUTION.  Provides that the totd state
contribution toward the person’s group insurance is limited to a certain amount specified in the
Generd Appropriations Act for a full-time active employee.

Sec. 666.006. OVERTIME COMPENSATION. Providesthat overtime compensation accrues
for each employment independently of other employment, except as provided by Subsection (b).
Requires the employing agencies and higher education ingtitutions to ensure the person is
compensated for al overtime work, as required by federd law, if the person is subject to the
overtime provisons of the federd Fair Labor Standards Act of 1938. Requiresthe agencies and
inditutions to cooperate to determine which agency or inditution is responsble for that

compensation.

Sec. 666.007. INFORMING EMPLOYER ABOUT MULTIPLE EMPLOYMENT. Requires
aperson to inform the person’ s employing state agencies or higher education ingtitutions before
accepting additiona employment with another agency or ingtitution.

Sec. 666.008. SPECIAL PROVISIONS FOR LEGISLATIVE AGENCIES. Authorizes a
person, whosemultipleemployment only invol veslegidativeagenciesand all employmentsareless
than full-time, to use paid leave from leave baancesin dl employments; requires accrued leave
balance to be transferred upon the person separating from one employment.

Sec. 666.009. SPECIAL PROVISIONS FOR UNIVERSITY SYSTEMS. Authorizes a
university system to establish a policy that defines a person’s employment by certain criteria
Authorizes the policy to apply to a person only if the person is employed by multiple higher
education ingtitutions and dl ingtitutions are within the same univergity system.

SECTION 26. Setsforth aderivation table for provisons of the Genera Appropriations Act divided by
codified law and source provisions.

SECTION 27. Effective date: September 1, 1999.
SECTION 28. Emergency clause.

SUMMARY OF COMMITTEE CHANGES

SECTION 12.

Amends Section 659.018, Chapter 659B, Government Code, to prohibit an employee' s personal
resdence from being considered the employee's regular or temporarily assgned workplace
without prior written authorization from the administrative head of the employing state agency.

SECTION 19.
Amends Section 661.907, Chapter 661, Government Code, to authorize avolunteer to be granted
leave to participate in certain services for the American Red Cross without adeduction in salary

or loss of vacation time, Sick leave, earned overtime credit, or compensatory timeif the leaveis
taken.
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Amends Section 661.910, Chapter 661, Government Code, as follows:

Sec. 661.910. New heading: ASSISTANCE DOG TRAINING FOR EMPLOYEESWITH A
DISABILITY. Providesthat a state employee who is a person with a disability, as defined by
Section 121.002, Human Resources Code, rather than ablind state employee, isentitled to aleave
of absencewithout asdary deductionin order to attend an ass stance dog training program, rather
than a seeing-eye dog training program.

SECTION 26.

Amends SECTION 26 to make a conforming change.
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